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Who Are We?
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Undergraduate Enrollment

33,697 (fall 2017) Enroliment (Percent)

6.2 “-5—?'2

22%
First-
Generation

» White » Hispanic

10,837
Pell Grant
Recipients

» Asian Black

» Mative Hawaiian/Other Pacific Islander « American Indian/Alaska Mative

s Other

*Two or more races, nonresident alien, unknown




The Graduate School

Senior Vice President

for Academic Affairs & e Became a unitin 2007
Provost .
Operates on a decentralized model
e Serves 12,000 graduate students
Associate Vice President and purSU|ng maSter’S, SpeC|a||St, and
Dean of the Graduate School dOCtOI’a| degreeS |n more than 150
fields of study
Division of Division of e Responsible for oversight of graduate
Academic Affairs Student Affairs . . . .
education university-wide, and
standards & policies governing all

Graduate Diversity
Records T ENES grad uate programs

International

Editorial Office Outreach

Data Professional
Management Development




Office of Graduate Diversity
Initiatives




MCNAIR DOCTORAL Funding and Programs:
ASSISTANTSHIP PROGRAM

FALL 2019

LSAMP-Bridge to the Doctorate (NSF)
UF/SFC Faculty Development Project
McKnight Doctoral Fellowship

UF Office of Graduate

A B U U T Diversity Initiatives
The Gradtuate Schost

UNIVERSITY of FLORIDA

The McNair Doctoral Assistantship Program was created . .
REATI 2 Auzenne Dissertation Award

to provide support for students who have successfully

completed the McNair Post-Baccalaureate Achievement APPLY

Program as undergraduates. UF provides a limited APRIL 29, 2019
number of research assistaniships for McNair Scholars

Supplemental Tuition Award

who are entering a Ph.D. program at this institution. Eorioffor unding

Graduate School Doctoral Research
situations such

[PROGRAM BENEFITS AND FEATURES | IS Travel Award
major external

Minimum stipend: $26,080 (for 4 years) :.Inmhlp;:l:::;ﬁ ® OG M P P h D Travel S u p pO rt
Full in-state tuition McNa?r detoral .

Fee Waiver s e Board of Education Summer
Health Insurance accommodations will

Funding is for a 0.50 FTE research assistantship or be made to ensure Fe I IOWSh i p

teaching assistantship appointment fiscal benefits to the
student.

« Minimum stipend: $31,000 for 5 years plus full tuition, fees, and health
insurance coverage.
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McNair at UF

e Funded since 1995
e Originally housed in the Graduate School
e Relocated to Undergraduate Affairs in 2009
e Serves 25 UF juniors & seniors
o Juniors can apply to continue during senior year
e All majors with an emphasis on STEM (60%)
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Laying the Foundation

Designated McNair Advisory Council position for a Graduate School rep
fostered an ongoing connection
Retirement of Asst. Dean of the Graduate School led to a vacancy

o Decided that a rep from OGDI would be the best fit for the council
Hiring of new staff in OGDI necessitated being intentional about
onboarding and relationship building
Extended an invitation to present at the first UF McNair Graduate
Admissions Boot Camp
Opened the door to future collaborations
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Key Outcomes

Everyone Wins




UF

Takeaways

e |t takes a village to raise a Ph.D.
e Work smarter, not harder
e Build strong relationships with the Graduate School & other campus
partners to stretch your resources
o ldentify offices/programs with related goals/services on your campus
(e.g. Center for Undergraduate Research, etc.)
e Partnerships create advocacy for your students & your program
e Relationships take time & effort
o Set a recurring meeting with your Graduate School contact
o Invite them to social activities, not just workshops
e Give, don't just take
o Offer your expertise/time/resources
e |f you don’t have one, establish an advisory council for your program and
be strategic in selecting representatives
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